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Ex-Kia, Hyundai Workers Score $11.5M Deal In Wage
Suit
By Kelcey Caulder

Law360 (November 21, 2025, 8:21 PM EST) -- A Hyundai supplier, a Kia plant and two staffing
agencies have reached an $11.5 million deal to resolve a suit by production line workers who accused
the companies of a scheme to obtain cheap labor from skilled Mexican engineers and underpay them,
according to filings in Georgia federal court.

In a joint motion filed Thursday, the group of mostly former production line employees, Kia Georgia
Inc., Hyundai Mobis, recruiting and staffing agencies Allswell and SPJ Connect, and SPJ Connect CEO
Youngjin Lee asked a federal judge to grant preliminary approval of a settlement ending the workers'
lawsuit. The suit included Fair Labor Standards Act and racketeering claims.

Kia Georgia, Hyundai Mobis, Lee, SPJ Connect, Allswell and the workers said in their joint motion
that, subject to court approval, they had reached a nonreversionary settlement of $11.5 million for
approximately 614 class members. That number is inclusive of $3.45 million in attorney fees and
expenses, they said.

"The settlement agreement requires defendants to pay the FLSA settlement collective members,
including the named plaintiffs, an average of $1,672.61, for a total of $999,870.00," the parties said.
"The payment is a pro-rated amount based on the number of workweeks each collective member
worked for the defendants."

The proposed settlement is both fair and reasonable, the parties said in the filing, and was the result
of lengthy settlement negotiations.

Separately, the workers and a third defendant staffing agency, Job Knowledge, filed a motion Friday
asking for approval of a settlement that would provide $7,500 to named plaintiff Aaron Hernán
Pérez Salazar, and $5,000 to each of the remaining plaintiffs with claims against the company, for a
total of $27,500.

Again, the parties argued that the settlement was reasonable, saying it provides substantial recovery
and would cut down on the complexity, expense and likely duration of continued litigation.

The suit was initially filed in August 2022 with only one named plaintiff, engineer and
electromagnetics technician Jorge Oswaldo Aquino Martinez.

Aquino Martinez alleged that Allswell and SPJ Connect helped him secure a nonimmigrant TN visa,
which is reserved for Canadians and Mexicans looking to work in the U.S. in certain professional-level
jobs under the United States-Mexico-Canada Agreement.

He alleged he came to the U.S. based on the companies' promises he'd work at Hyundai as an
engineer, but then ended up doing manual labor installing car dashboards and making "substantially
less per hour" than his white, American co-workers.

In the latest version of the complaint, the workers alleged violations including an FLSA collective
action claim and federal and state Racketeering Influenced and Corrupt Organizations Act claims.

Representatives for the parties did not respond immediately to requests for comment. 
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The workers are represented by Daniel Werner and James Radford of Radford Scott LLP, Rachel B.
Benjamin and Brian J. Sutherland of Beal Sutherland Berlin & Brown LLC, Christopher B. Hall of Hall &
Lampros LLP and Julia Solórzano and Abigail R. Kerfoot of Centro De Los Derechos Del Migrante Inc.

Hyundai Mobis is represented by Jon M. Gumbel, Ingu Hwang, Michael L. Lucas and Allison Hawkins
of Burr & Forman LLP.

Kia Georgia Inc. is represented by Sarah M. Phaff and Frank B. Shuster of Constangy Brooks Smith &
Prophete LLP.

Allswell and SPJ Connect are represented by John S. Gibbs II, Charles E. Peeler and Emily E. Schifter
of Troutman Pepper Locke LLP.

Job Knowledge is represented by Charles K. McKnight Jr. and Nicholas F. McDaniel of Taylor Duma
LLP.

The case is Martinez et al. v. Mobis Alabama LLC et al., case number 3:22-cv-00145, in the U.S.
District Court for the Northern District of Georgia.

--Editing by Abbie Sarfo.
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